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1KBW	is	committed	to	supporting	and	promoting	equality	of	
opportunity	and	diversity	in	all	aspects	of	life	in	Chambers	

	
	
The	Bar	Standards	Board	Code	of	Conduct	states	that	a	summary	of	
the	Diversity	Data	submitted	by	the	Members	of	the	Workforce	be	
published	on	chambers’	website	by	31	December	2012	and	
thereafter	every	three	years.	 

	 
The	report	for	our	2024	data,	in	accordance	with	these	rules,	can	be	
found	below.	 

	 
For	questions	relating	to	equality	and	diversity,	please	contact	our	
Consultant	CEO	Jo	Pickersgill.	 

	 
The	report	contains	data	collected	in	July	2024.	The	data	was	
collected	pursuant	to	the	BSB	Diversity	Data	collection	rules.	The	
survey	takes	place	every	3	years.	 

	 
Of	a	total	workforce	of	84,	75	responses	were	received	equating	to	a	
89%	response	rate.	We	had	a	99%	response	rate	from	the	staff	team	
and	a	66%	response	rate	from	members	of	chambers.	This	was	an	
increase	on	the	previous	2021	survey.	 

	 
The	results	are	based	on	responses	received	from	those	who	
participated	therefore	they	may	not	reflect	the	entire	organisation.	 

	 
 
 
 
 
 
 
 
 
 
 
 
 
 



Diversity	Data	-	Silks	

Age	(Silks)	 

Gender	(Silks)		

55-64
43%

65 plus
29%

45-54
28%

AGE

Male
86%

Female
14%

GENDER



Disability	(Silks)		
	
The	Equality	Act	2010	generally	defines	a	disabled	person	as	someone	who	has	a	
mental	or	physical	impairment	that	has	a	substantial	and	long-term	adverse	effect	on	
the	person’s	ability	to	carry	out	normal	day-to-day	activities.	 
	 

Ethnic	Group	(Silks)	 

Yes
7%

No
93%

DISABILTY

White - Other
7%

Asian/Asian British 
- Indian
7%

White -
British/English/

Welsh/Northern Irish/Scottish
86%

ETHNIC GROUP 



	
Religion	or	Belief	(Silks)	 

Sexual	Orientation	(Silks)	 

	
	
	

Prefer not to say
7%

Christian (all 
denominations) 

57%

None
29%

Hindu
7%

RELIGION OR BELIEF

Heterosexual/Straight
72%

Gay
14%

Prefer not to say
14%

SEXUAL ORIENTATION



	
Socio-Economic	Background	(Silks)		

Went	to	University	(to	study	a	BA,	BSc	course	or	higher),	was	part	of	the	first	generation	
of	their	family	to	do	so. 

	
Mainly	attended	a	state	or	fee-paying	school	between	the	ages	11	–	18		

Graduate - not 
first

generation
9% Prefer not to say

18%

Graduate - first
generation

73%

SOCIO-ECONOMIC BACKGROUND

Prefer not to say
7%

State School
50%

UK Independent/Fee-
Paying School

43%

STATE OR FEE-PAYING SCHOOL



Caring	Responsibilities	(Silks)		
	
A	primary	carer	for	a	child	or	children	under	18. 

No
71%

Yes
29%

CARING RESPONSIBILITIES



Diversity	Data	-	Juniors	

Age	(Juniors)		
	

Gender	(Juniors)		
	

	
	

25-34
39%

35-44
28%

45-54
13%

55-64
11%

Over 65
7%

Prefer not to say
2%

AGE

Female
72%

Male
26%

Prefer not to say
2%

GENDER



	
Disability	(Juniors)		
	
The	Equality	Act	2010	generally	defines	a	disabled	person	as	someone	who	has	a	
mental	or	physical	impairment	that	has	a	substantial	and	long-term	adverse	effect	on	
the	person’s	ability	to	carry	out	normal	day-to-day	activities.		
	

Ethnic	Group	(Juniors)		
	

	

No
9%

Yes
87%

Prefer not to say
4%

DISABILITY

2% - Prefer not to say
5% - White - Other

White -
British/English/Welsh/
Northern Irish/Scottish 

87%

Other ethnic group - 2%
Other ethnic group -Arab - 2% 

2% - Asian/Asian British - Other

ETHNIC GROUP



Religion	or	Belief	(Juniors)		
	

Sexual	Orientation	(Juniors)	 

	
	

None
48%

Christian (all 
denominations)

35%

Prefer not to say
11%

Jewish
2%

Muslim
4%

RELIGION OR BELIEF

Heterosexual/Straight
87%

Prefer not to say
7%

Bisexual
4%

Gay
2%

SEXUAL ORIENTATION



Socio-Economic	Background	(Juniors)		

Went	to	University	(to	study	a	BA,	BSc	course	or	higher),	was	part	of	the	first	generation	
of	their	family	to	do	so.	
	

Mainly	attended	a	state	or	fee-paying	school	between	the	ages	11	–	18	

	

Graduate - first 
generation

33%

Graduate - not first
generation

65%

Prefre not to say
2%

SOCIO-ECONOMIC BACKGROUND

Non-UK School
5%

UK State School
41%

UK 
Independent/Fee-

Paying School
50%

Prefer not to say
4%

STATE OR FEE-PAYING SCHOOL



	
	
Caring	Responsibilities	(Juniors)		
	
A	primary	carer	for	a	child	or	children	under	18	

No
54%

Yes
44%

Prefer not to say
2%

CARING RESPONSIBILITIES



Diversity	Data	-	Staff	

	
Age	(Staff)		
	

	
	
Gender	(Staff)	

	

16-24
13%

25-34
27%

35-44
20%

55-64
33%

65 plus
7%

AGE

Female
40%

Male
60%

GENDER



Disability	(Staff)	
	
The	Equality	Act	2010	generally	defines	a	disabled	person	as	someone	who	has	a	
mental	or	physical	impairment	that	has	a	substantial	and	long-term	adverse	effect	on	
the	person’s	ability	to	carry	out	normal	day-to-day	activities.		
	

	
Ethnic	Group	(Staff)	
	

	

No
93%

Yes
7%

DISABILITY

Mixed/multiple 
ethnicity - White and 

Black Caribbean 
7%

Black/African/Caribbean/
Black British - Other
6%

White -
British/English/Welsh/
Northern Irish/Scottish

87%

ETHNIC BACKGROUND



 
	
Religion	or	Belief	(Staff)	

	
	
Sexual	Orientation	(Staff)	

	
	
	

None
33%

Christian (all 
denominations)

67%

RELIGION AND BELIEF

Heterosexual
100%

SEXUAL ORIENTATION



 
Socio-Economic	Background	(Staff)	
	
Went	to	University	(to	study	a	BA,	BSc	course	or	higher),	was	part	of	the	first	generation	
of	their	family	to	do	so.	
	

	
	
Mainly	attended	a	state	or	fee-paying	school	between	the	ages	11	–	18	 
	

	

Graduate - not first 
generation

7%
Graduate - first 

generation
20%

Did not attend  
University

73%

SOCIO-ECONOMIC BACKGROUND

State school
100%

STATE OR FEE PAYING SCHOOL



Caring	Responsibilities	(Staff)	
	

No
73%

Yes
27%

CARING RESPONSIBILITIES
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